Degree in Labour Relations and Human Resources

Distribution of Optional Subjects
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1
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Optional Subject
2 3
ECTS

Optional Subject 1: HR French; HR English; Technology Applied to Information Management.
Optional Subject 2: Accounting Analysis; Pay Management; Employment Law.

Optional Subjects 3 to 7: Finance and Tax Law; Training and Development; Public Employment; Public Administration personnel; Practical Labour and
Administrative Procedure; Management of Corporate Social Responsibility; Economic Structure of Spain; Practical Employment Contracting; Social
Studies of Organisations; Starting a Business; Legal status of the cooperative, mutual and non-profit sector; Further social protection; Employment
Relations and Social Inequality.
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